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The City School District of the City of Port Jervis (hereinafter sometimes called "the
District") hereby recognizes the Port Jervis Teachers Association (hereinafter sometimes called
"the Association") as the exclusive negotiating agent for the teachers and School District registered
nurses in a unit consisting of all certified personnel, except building principals, teaching assistants
and administrators. Such unchallenged recognition shall be Continuous hereafter unless another
employee organization submits to the District a competing claim of such majority support under
terms of Article XIV of Civil Service Laws of 1967 and subsequent amendments
(Public Employees Fair Employment Act)
The District agrees not to negotiate with any other teacher organization or individual teacher
other than the Association for the duration of this contract subject to the conditions indicated above.
ARTICLE n
NEGOT1AIIONS
All proposals for negotiations shall be submitted in writing by the District and the
Association to the other party five (5) months prior to the expiration date of the current contract
Additional proposals may thereafter be added by either party to and including the second negotiating
session. Any other proposals may thereafter be added only by mutual consent
Both the District and the Association agree that there shall be no change in Article m of the
contract.
ARTICLEm
~
All policies agreed to in this contract shall remain in effect during the life of this contract,
except that changes may be made upon consent of both parties.
Any reference to gender contained in this contract shall be deemed to mean both genders and
not necessarily a specific gender set forth in the particular contract clause.
~
GRIEV~POLICY
The Grievance Policy of the School District shall be listed in Appendix A as attached.
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ARTICLE V
TEACHER EVALUATION
,. . 1. The District agrees to and shall. evaluate all teachers (both tenured and non-tenured) not
less than"once each year~ Such evaluationssha11 be reduced to writing on such forms as the District.
shall adopt and prepare from time to time, in its sole discretion, subject to the condition that the
evaluation fonn so adopted by the District shall not be changed or otherwise modified by the District
without the prior consultation (but not consent) of the Association. The evaluation form so utilized
shall be uniform throughout the District The evaluation form,' in current use as of the date of this
Agreement is annexed hereto as Appendix "G" and is included in this Agreement for illustration
purposes only. The parties agree and understand that this form may change fi'om time to time in
accordance with the procedure set forth above.
2. Annual Teacher Evaluation forms for all teachers (tenured and non-tenured) shall be
viewed by the teacher and discussed in a personal conference with adm;n;~on.
3. The teacher shall date and sign his name indicating that he has read the evaluation.
. 4. If he disputes any part of the evaluation, the teacher shall have the prerogative of
preparing a rebuttal, in writing, which shall be stapled to the official evaluation fonn.
ARTICLE VI
ACCESS TO PERSONNEL FITF:
Teachers shall have the right to view and copy all materials contained in their respective
personnel files except for confidential hiring materials (original employment references). A request
to view and/or copy material in the file shall be made through the teacher's principal, whereupon
a mutually convenient time and date shall be established. Requests for copies of materials shall be
made and administered pursuant to the established record access regulations adopted by the District.
ARTICLEVll
TEACHER OBSERVAnON
1. All monitoring or observation of the work performance of a teacher will be conducted
openly with the full knowledge of the teacher.
2. Complaints regarding a teacher made to the administration by any parent, student or other
person will be promptly called to the teacher's attention.
3. No tenured teacher will be ~plined, reprimand~ reduced in-rankor compensation,
or deprivedof any professional advantagewithoutjust cause.
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:,"A~':'";.TheSupemsory ,Process is a mutual attempt by supervisors and ,teachers to increase'
. the qualityof instructionby: ,; .:
'
B.
2.
L Developing effective communications and interpersonal relations between the
teachers and supervisors.
2. Developing good staffmorale and a positive point of view.
3. Developing the individual's teaching skills to the highest potential.
4. Developing mutual respect among students, teachers, and supervisors.
s. Evaluating classroom environment as it relates to:
(a) discipline
(b) learning atmosphere
(c) teacher effectiveness
6. Evaluating the teacher's professional growth and make periodic progress
reports to the Superintendent of Schools.
Process
1. A report of observation and conferences will be submitted to the
Superintendent of Schools.
(a) Two reports will be submitted on non-tenured teachers, one before the
last day of school in December and one not later than April IS.
(b) One report will be submitted on tenured teachers not later than April! s.
The parties agree that all non-tenured teachers shall be observed at least two
times a year, and that all tenured teachers shall be observed at least once a
year. Each such observation shall be followed by a personal confereoce with
the Administrative Supervisor that performed the observation. Observation
forms and notes may be made, but only the reports mentioned in paragraph
B(l) above are required. Copies of the observation forms, ifrequested by the
teacher, shall be provided to the teacher at the time of hislher personal
conference or at any time thereafter. The observations so conducted shall be
reduced to writing on such folmS as the District may adopt and prepare 1rom
time to time, in its sole discretion, subject to the condition that the
observation form so adopted and 1Jti1i7.edby the District shaD not be changed
or otherwise modified by the District without the prior consultation (but not
consent) of the Association. The observation form so nti1i'7.edshall be
uniform throughout the District. The observation form in current useasof
3
the date of this Agreement is annexed hereto as Appendix "H" and is
included in this Agreement for illustration purposes only. The parties agree
and understand that this form may change &om time to time in acCordance
with the procedure se~.forth above. The parties further agree that follow-up
clasSroom observatiQ~.sb~.n.CJt b~~tiducted unless the persoDa1co.nference
relating to the prior observation has been completed.
3. The term "Administrative Supervisor" shall be deemed to include the District
Superintendent, the Assistant Superintendent for Instruction, the Assistant
Superintendent for Business, the BuildiDg Principal or other Administrator
charged with the responsibility ofadminiqering the particular subject area.
4. Central office personnel will assist in improving teacher performance or in
supporting opinions about teacher performance.
s. Special personnel, department heads, reading teachers, psychologists, all play
a role in implementing a planned program of teacher improvement and
should be provided opportunities to assist teachers.
6. Supervision is an ongoing and ever-changing process and will change
according to the needs of staff and supervisors.
7. The District reserves the right to change the supervisory process in any of its
parts with notification to the staff and the Association. There shall normally
be prior consultation prior to changing the supervisory process.
ARTICLE vm
SPECIALISTS
Preparation time is expected to be allotted to the cla.ssIWm teacher when classes are assigned
to a specialized teacher and supervised by the specialized teacher, unless the District deems it
necessary for the teacher to remain in the room. The School District shall strive to provide, where
feasible, the equivalent of one unassigned period per day for elementaly teachers. In the event a
specialist is absent, the District shall make a reasonable effort to secure a specialist substitute before
seeking the services of a regular substitute in the place of an absent specialist.
ARTICLE IX
TEACHER ASSISTANCE
The District, where feasible, shall continue the present policy in the utilization of teacher
aides and/or teaching assistants.
.-
4
.
.
.
.
.
.
.
.
.
.
..
.
. II
.
.
.
.
.
.
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
."
~ I
.. ~
.'
\ .
. ~Tln.~ X
.
"
AND 'wORk DAY DEFINED
,
1
The orientation for all members of the Bargaining Unit at the beginning of the School Year
(deemed to commence on or after the start of the BOCES Calendar) shall consist of the full day
before students are to report. The second day shall meet all Commissioner's requirements, now in
effect or as hereinafter amended, to be counted as a full day of instruction. The last three Fridays
of the School Year shall be half-days for the end of year duties at the elementary level.
The work day for teachers shall consist of a total of seven (7) consecutive hours including
six (6) hoW'Sof teaching,a duty free lunch period and thirty (30) minutes to provide stUdenthelp,
'to plan for curriculum improvement and to engage in other related professional activities. The
Administration shall determine the manner in which the ,thirty (30) minute period is allocated, but
such thirty (30) minute period shall be subject to consultation with the Association as to pre or post
school assignment with the final determination by the Superintendent of Schools, in his or her sole
discretion.. The Building Principals shall be vested with the right to waive such thirty (30) minute
period for an individual teacher or teachers for educational and/or personal reasons only.
Educational reasons shall be defined as the teacher or teachers enrollment anellor requirement to
attend graduate courses, BOCES courses or their equivalent. The term ~na1 reasons" shal1be
limited to medical reasons, family emergencies or Superintendent approved uncompensated
community service. Teachers shall be excused ten (10) minutes after dism;~~ of students on
Fridays and the day before holidays. Advisors of extracurricular and coaching activities may be
excused from this duty at the discretion of the principal.
ARTICLE XI
SALARY SCHEDULE
, ,
See Salary Scheduleand Salary Agreement language attached hereto as Appendix "B".
ARTICLEXD
HEALTH INSURANCE
A The Board of Education shall pay 95% of the premium for the Orange-Ulster Health
Insurance Plan as defined by the Trust.
B. The Port Jervis Teachers Association shall be entitled only to the benefits as defined and
payable by the Orange-Ulster Health Plan Trust. The District makes no representation as to the level
ofbenefits to be paid by the plan. In the event that OrangelU1ster Health Plan Trustees offer more
than one pIan or level of benefits, the Port Jervis Teacher's Association Bargaining Unit Members
shall be entitled to their choice ofplans offered.
5
c. The parties agree to form a committee for the purpose of studying health insurance
coverage, health insurance plans and advising to the trust and/or recommending other alternatives
'.
.".' to the Board of Education from the date of-the signingo'fitl;1is,:Agreement. The Committee shal1
.
'
.
'..". 'study costs, benefits, fiscalstabilit)r ofourcarrier,comparable'vaJues~ ~d this committee shall have.
".-:',
'-
::.,~
'-.
'the power to recommend changes or mOdifications.'Th~iPJTAsballbe entitled to two committee
"
members appointed by the Association President. The committee shall be composed of two members
of each of our three bargaining units and shall meet periodically for the purpose of studying the plan
and advising the District's appointee to the Trust.
D. The Port Jervis City School District will make annual contributions, during the term of
this agreement, to the PITA Benefit Fund as follows: for contract year 1996/97: $113,300.00; for
contract year 1997/98: $113,300.00; for contract year 1998/99: $117,000.00; for contract year
1999/2000 $525.00 per person based upon the number of unit members on "BEDS" day for that
year; and for contract year 200012001 and, each year thereafter until superceded by a subsequent
contract, $525.00 per person for the year 2000/2001 based upon the number of unit members as
. calculated on "BEDS" day for that year, and for the number of unit members as recalculatedon
"BEDS" day for each year thereafter.
This fund is provided with the intent of providing a dental plan and other undefined benefits
anministered by the Association. The Association agrees to provide the District with a copy of the
certified financial audit of the fund on or about January IIIof each year, but in no event later than
February 1. of each year.
The annual contributions as set forth herein shall be paid in quarterly installments
commencing July 1, each year for the duration of this contract. Nothing contained in this provision
shall be construed to mean that the names of teachers who have made claims or received payment,
etc. shall be disclosed to the District.
E. Subject to the provisions of Sub-Section (F) as hereinafter set fo~ the parties agree that
fifty (50%) percent of the savings to the District resulting from a teacher who has dual health
insurance coverage (the teacher and hislher spouse) electing to drop such second coverage shall be
paid to the teacher by December 1st of each year, provided that the teacher has notified the District
of the decision to drop the dual coverage by September 1st or by thirty (30) days prior to the
commencement of the annual policy period, whichever is sooner. The District shall have the right
to waive this notification deadline.
The teacher electing to drop coverage sba1l notify the District, as prescnDed above, each year,
on a form to be provided by the District, as set forth in Appendix ''E'', which shall contain an
averment by the teacher of such dual coverage, sh811attach evidence of same, including the other
policy number, and shall be irrevocable for the year. For the purposes of this provision, dual
coverage shall include coverage under a spouse's policy in another school district or in other public
or private employment.
F. NotWithstanding anything herein contained to the contrary, teachers hired on or after
January 1, 1994, whose spouses are employed by the District (aod who also were hired on or after
6
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,'. January 1, 1994) shall not.be.entitled to the dual.heatthinsurance benefits hereinbefore set forth. .
under Sub-Section (E) 'of this Article., ,'.Inlieu thereot:..su~ employees (teacher and hislher spo\1$~. .
':'~'. . . "both hired on or after January 1,.1994),;shall beentitle4.'to the.benefit of ODe(1) family healthplan,
.'
.;"
".,
,
only, as betWeen themselves, it being the intention of the parties to eliminate the prior right of such
employees to collectively receive the benefit oCtwo (2) family health plans. Such husband and wife
employees shall, in writing to the District, designate which employee shall be considered the
"covered employee" and the other designated "dependent".
The parties further agree that the "dependent" employee shall not be deprived ot; and shall
be entitled to hislher own health insurance coverage (family or individual, whichever is applicable)
in the event of the death ot or divorce and/or separation from, the teacher originally designated as
the "covered employee".
ARTICLExm
EXTRACURRICULARAND CO-CURRICULAR SALARIES
The salaries of extracurricular and co-cunicular duties are as noted on the attached Appendix
B (1).
In addition to the foregoing, the District and the Association agree to and shal1 establish a
committee for the purpose of reviewing the structure of the extracurricular, eo<urricu1ar and coach's
classification/titles and the salaries pertaining thereto.
ARTICLE XIV
SICK LEAVB AND BEREA VEMENT POLICY
All full time members of the Association are entitled to fifteen (15) days of sick leave per
year at no loss of pay. Unused ~ck leave will accumulate each year. At any time an employee, at
no loss of pay, may use all ofhis aCcumulated sick leave for personal illness. A doctor's certi1icate
may be required for all absences of school personnel beyond three continuous days of absence. Such
certificate shall include a statement that, in the professional opinion of the doctor, the absence of the
employee was necessary. Absences beyond the employee's accumulated sick leave will result in full
loss of pay for the period of absence. Salary deductions for such unauthorized absence ~ha.11 be
calculated at the rate of l/200th of the employee's annual salary for each day of absence for all
employees employed on a ten month basis.
Sick leave is granted for the following reasons:
1. Dlness of the employee; quarantine.
2. Sickness in the employee's immediate family or household.
(a) The term "immediate family" refers to the mother, father, brother, sister,
husband, wife, SOD,daughter, tather-in-law, mother-in-law, sister-in-law,
brother-in-law, grandparents and significant others.
7
3. Jewish religious observance.
.
4. Death in immediate family - teach~ will be entitl~ to ~e in e~~ess ofthrce (3) days and
sub~t the excess days fro~ accumu1at~
~~k leav~e'with approviJ otthe ,Superintendent
.
". '
. . , ~.
"
..'
.
\' '.
Sick Leave Bank '. '. : /", . ~ -, ;", '. '... :1 .., .
A Sick Leave Bank shall be established for catastrophic illness as follows:
1. At the establishment of the Bank, each teacher shall contribute, and the Board s.hall
deduct, one day from the accumulated sick leave of each teacher and one day fiom the personal
business leave of each teacher who is in the employ of the District or is subsequently employ~ and
said day shall be deposited in the Sick Leave Bank.
2. The Bank shall be administered by a Joint Committee in which there shalI be one vote for
the Administration and one vote for the Association. All decisions require the agreement of both
. parties.
3. Withdrawals ftom a Sick Leave Bank shall be limited to teachers who suffer a catastrophic
illness and who have first exhausted their accumulated sick leave time. (For example, ifa teacher
has accumulated forty (40) sick leave days, he cannot withdraw days from the Bank until after his
40th day of absence.) Whether or not an applicant's illness is to be deemed "catastrophic" shall be
one of the matters to be determined by the Committee. The Committee may require doctor's
certificate for illness at the teacher's expense and may otherwise inquire into the nature and/or
gravity of the illness.
4. The Sick Leave Bank shall be permitted to lend a teacher up to two (2) days per month
to be paid back to the Sick Leave Bank over the next two (2) year period. If the teacher leav~ the
District, said days shall be deducted from the general Sick Leave Bank. Eligibility is to be based
upon a list provided to the Payroll Clerk by the Sick Leave Bank Committee. These days are not
restricted by the one hundred (100) day limit The borrowing of such days shall be authorized by
and adminiqered through the Sick Bank Committee.
-'
s. The Committee shall determine the need for replenishment of the Bank, which shall be
accomplished by a deduction from the teacher's sick leave and personal business days on an equal
basis. Replenishment shall be made on September 1 of a school year.
Accumulated Sick Days
(A) An adjustment of the salary of the final year of service of a teacher who is retiring under
the provisions of the New York State Teacher's Retirement System will be made to compensate the
teacher for a proportion of the unused sick leave which he or she has accumulated for a maximum
of2oo days.
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(B) The benefit wj11amount ~Q,1/400 of the ~ary 9fthe ~taffmember for his tina1 year of
service for each day ofunus~'sick l~ave which he/she has ~umulated at the end of the year Q1'.
which he/she retires. For examp.le, a teacher with 200 days of~cumu1ated sick leave, receiving' a
salary of $60,000.00 in the final year of his or her service would receive an additional payment
equivalent to ~ of his or her final year's salary, computed as follows: $60,000.00 divided by 400
equals $150.00 per day X 200 days equal $30,000.00.
(C) In order to qualify for this adjustment offinal salary, the professional staffmembermust
have served in the District for at least ten (10) years and must have indicated in writing to the
Superintendent the decision to retire on or before the 15chday of April of the year of the anticipated
retirement. (This is necessary for the allocation of funds in the budget for the following year. Any
request to depart from this deadline because of unforseen or unusual developments affecting an
individual will be considered on an individual case by case basis.)
(D) The special benefit payment will be included in the final two salary payments of the
school year at time of retirement, at which time the exact number of unused sick leave days can be
accurately computed.
ARTICLE XV
PERSONAL BUSINESS LEAVB POLICY
Each teacher shall be allowed up to three days of personal business leave with full pay each
year based upon the request form attached in Appendix C. The Superintendent shall have sole
discretion to waive the restriction on the granting of personal business leave immediately before or
immediately following a vacation period ifhe deems that extenuating circumstances exist.. The three
(3) personal business days are included in the fifteen (15) sick days and are subtracted &om these
days when used.
ARTICLE XVI
MATERNITY AND,CHILDCARE
An extended leave of absence without pay for child care for a natural or adopted child shall
be granted for not less than one (1) month nor more than two (2) years. All applicants for the
extended leave must apply for a specific period of months. Applications must be submitted to the
Superintendent no less than thirty (30) days prior to the intended commencement date (unless the
leave is' for the care of an adopted child and such notice cannot be given b«~\Jse of the
circumstances of the adoption). Upon request, a teacher will be granted one (1) extension within the
two (2) year limitation. Normally, a teacher who takes a child care leave may only return at the
beg;nning of a school year or at the commencement of the second semester. In instances where the
Superintendent believes it to be in the best interests of the educational process to grant an exteosion
beyond the two (2) years, he may permit the t~mation of the leave to conespond with the
commencement of the school year or second semester, whichever comes first. A teacher on child
care leave must notify the Superintendent of Schools, in writing by May 1st or December 1st
9
(depending upon whether the teacher intends to return at the beginning of the year or the beginning
of the.second semester) immediately prior to the tennination date of the leave, as to int~t to return
. or extend the leave. Intheevent of the death or.institutionalizationof anewly born or adoptedchild,
.the teacher may, upon one (1) month's written notice; retumto work before the scheduled
.
termination of the leave,as soon as a tcachingposition is vacated for which in thejudgment of the
Superintendent, the teacher is qualified. Also, if a teacher desires to return prior to the completion
of the approved leave term, for any reason, the teacher must advise the Superintendent of such intent,
in writing, at least thirty (30) days prior to the date on which the teacher shall be available to return;
as soon as, a teaching position is vacated for which, in the judgment of the Superintendent, the
teacher is qualified, the teacher shall be permitted to return.
Absences for disability resulting from pregnancy and/or childbearing which occur prior to
the agreed upon commencement of the ~paid leave of' absence shall be governed by the sick leave
article of this Agreement In any event, where the COnimencement of the unpaid maternity/child care
leave is necessitated by disability associated with pregnancy, employees may use their accrued
. unused sick leave pay during the period of actual disability (including a case where a physician,
presenoes the leave to commence on a specified date based on his forecast of the date of actual
disability).
Those benefits to which a teacher was entitled at the time hislher leave commenced,
including step and unused accumulated sick leave, shall be returned to himlher upon hislher return.
The teacher will return to service on the same step of the salary schedule ifhelshe worked less than
one-half of the school year in which service is intenupted.
Health insurance at the option of the teacher may continue while the teacher is on leave at
hislher expense.
ARTICLE xvn
LEAYES
A. With Pay
(1) DELEGATESTO NYSUT ~ETINGS: No deduction from salary or sick leave shall
be made because of attendance by two (2) authorized delegates at one annual meeting of the
Representative Assemblyof the New York State United Teachers for no more than three (3) days.
Authorization for attendancemust be requested of the Superintendent in writing at least two (2)
weeks prior to such meeting.
(2) R I : Teachers may apply for
leave with pay and reasonable expenses for professional and community affairs. Such requests must
first be approved by the Principal and the Superintendent. Time and place of the visit must be
approved in advance. The decision whether or not to grant professional or community affairs leaves
is entirely within the discretion of the Superintendent. Teachers who make such visits shall submit
a written report of their observation to the administration.
.-
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'. '(3) .When a teacher is requested to
,
'., attend a 'conference or professional meeting by the Superin~endent, it..wtl1not be ded~c~ed &om any
leave time.
(4) A : (A) Members of the unit shall immediately report all cases of
assault or injury suffered in connection with their employment to the building principal. Official
school forms must be submitted to the building principal within twenty-four (24) hours or on the
next school working day. The Principal shall acknowledge receipt of such report in writing.
B. If a teacher sustains personal injury by unprovokedassault or accident during
regular. assigned working hours in the performance of his duties, not caused by the teacher's
negligence and not involving any preexisting condition which requires the teacher's absence, the
teacher shall be paid full salary with no deductioDSfrom any sick leaveup to a period of forty-five
(45) school days.
C. Following the above absence of more than five (5) consecutive school days, a
doctor's statement shall be submitted immediately to the Superintendent by the teacher as a
condition to further implementation of this article.
D. After one (1) week of absence the Board may request the teacher to submit to an
ex~m1nation by the Board"s doctor, and the teacher must return when able.
(5) BEREAVEMENT: Teachers shall be granted three (3) days of bereavement leave for a
death in the immediate family as defined in Article XIV. Such leave shall not be charged against
sick leave and is not cumulative. .
(6) DELEGATES TO ANNUALRETIREMENT MEETINGS:
A. Official delegates to the annual retirement meeting of the New York State
Teachers Retirement System shall be authorized to attend the meeting without any deduction from
payor sick leave because of such attendance. Such leave with pay shaI1be limited to no more than
two (2) delegates for two (2) days per year. Authorization for such attendance must be requested
of the Superintendent in writing at least two (2) weeks prior to such meeting.
B. Without Pay
Teachers may apply for leave without pay of no less than one but no more than two
semesters. Applications shall be submitted to the Superintendent, who shall have the sole discretion
to approve them or not, and shall include a statement committing the applicant to return to service
in the District upon expiration of the leave. Teachers on such leave shall be entitled to participate
in the District's health insurance program at their own expense for the period of the leave. No more
than three such leaves may be approved for use in any one school year.
.
,
ARTlCI.Exvm
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A. Legal leaves of absence with full pay will not be charged against sick or persona1leave:
1. When called for jury duty or
2. Court appearances when subpoenaed as a witness.
Such leaves shall be first approved by the Superintendent and any fees or pay shall be
remitted to the District.
~
~
The Association shall be consulted before the school calendar is adopted.
The school calendar shall not contain in excess of One Hundred Eighty (180)t~ching days plus two
. (2) in-service days, which in-service days shall commence with the School Year 1999/2000 and shall
thereafter continue unless and until superceded by a successor agreement.
All instIUctional and in-service days shall be completed within the School Year and School
Calendar Year as hereinbefore defined. Unused snow days shall be added to a vacation period in
the latter part of the School Year.
ARTICLE XX
~
The staff shall continue to be notified of vacancies via the listing of resignations and
retirements. New positions will continue to be posted. All interested applicants shall receive an
interview. Applicants who are employed by or on an approved leave from the School District shall
be given the option to be first on the interview schedule.
T cachers desiring a change in grade level, subject, or building must submit a letter of request
to the Superintendent by March 1.
Teachers shall be notified of approval of transfer in writing and indicate their acceptance in
writing within five (5) days.
If a teacher's request is denied, he shall, upon request, have an administrative conference to
discuss the reason( s) for the denial.
ARnc&m
CLASS SIZE
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-The Boardaf Education shall continue to consider the Teachers Association's
recouimendations for class size in its planning. The primary levels will be given first 'consideration
in arranging class size. However, in any event, the discretion and judgment of the Superintendent
shall be final and binding.
ARTICLE XXII
There shall be no excessing of employees for budgetary reasons (layoffs) for contract years
1998/99, 1999/2000 and 2000/2001. This provision shall not apply to reduction of positions due to
attrition by reason of resignation, retirement or removal pursuant to disciplinary procedures.
ARTICI.~ XYJTT
PARENT-TEACHFR CONFERENCES
Grades K-6 will have one-half day sessions prior to November 20 of the school year for the
purpose of holding parent-teacher conferences in the afternoon. The teacher shall continue such
conferences from approximately 7 to 9 P.M. on another day within a week. The Administration and
Teachers Association will mutually agree on a date. A program will be arranged to include special
area teachers.
Evaluation of this ammgement by the Administration and the Association will determine the
feasibility of including a similar conference day later in the school year.
Teacher attendance on all grade levels (K-I2) is required at their school's annual open house.
Teacher attendance at PTA meetings is optional.
ARTICLE XXIV
TEACHER ASSIGNMBNT AND TRANSFERS
(A) All teachers will receive their tentative teaching assignment by May IS. of each school
year. The District wiD also endeavor to use its best efforts to notify all teachers of their final
schedule by August IS*. The District reserves the right to modify such schedule where chaDges in
assignment are occasioned byunforseen circumstaoces. The Administration will attempt to schedule
DOmore than three (3) course preparations per teacher on the secondary leveL
(B) A teacher shall be give reasonable notice of any transfer by June 1S of that year wherever
possible. The Administration will continue to consider volunteers and seniority amoDg others as
factors in any decision to make a transfer. No teacher who is involuntarily transferred sbal1by reason
therefore lose tenure status or be deprived of any other professional advantage aDd at the first
opportunity shall be given the prerogative to n:tum to his fOnDer position. In implementing
involuntary transfers the fonowing procedures aDdIor criteria shall apply:
13
1. To facilitate the consideration of volunteers, the District agrees to post a notice
of the vacancy or anticipated vacancy or in lieu thereof send a written notice or memorandum of
such vacancy to the Department Chairman for disstl!mination to the members ofhislher department
or tenure area.
2. The Superintendent shall retain the sole discretion in making such involuntaIy
tranSfers. In making such detennination, however, the Superintendent shall consider the following:
(a) Whether the faculty member is a volunteer;
(b) Seniority;
(c) Area of Specialty (if applicable);
(d) Ability to discipline and/or control the classroom setting;
(e) Ability to deliver the cwriculum;
(f) Appropriateness of the transfer for such faculty member.
3. Should the Superintendent determine (after considering the above factors) that two
faculty members are equally qualitied, then the selection s1WIbe made by giving preference to the
volunteers and the least senior faculty member.
No transfer shall be made after July 15th, except for good cause, and the teacher will be
notified as soon as possible.
.
Prior to the event of any multiple or split sessions, there shall be notice and consultation
between the District and the Association on the policy and procedure respecting changes .
ARTICLE XXY
~
A Sabbatical Leave arrangement for members of the Professional Staffis hereby estab1ish~
subject to the conditions hereinafter set forth, as fonows:
1. (A) Three sabbaticals for two (2) summers at one-fifth (1/5) the annual salary for
each smnmer may be granted to professional members of the staffwho have completed seven (7)
years of continuous full-time professional service in the Port Jervis Public Schools subject to the
recommendations of the Superintendent of Schools and approval of the Board of Education. After
a Sabbatical Leave has been granted, a period of seven (7) years must elapse before a subsequent
request will be considered. It is understood that at no time during the duration of this agreement will
there be more than three (3) individuals on Sabbatica11eave.
(B) Sabbatical Leave will not be granted for competitive or other employment or
for an extended vacationperiod.
.
(C) Application for Sabbatical Leave must be in the Superintendent's office no 1ater
than February 1, preceding the fiscal year in which the leave is desired. Such application shall be
0-
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educationally related to the teacher's general area of certification.
" (D)' No teacher will be recommended. to' the Board of Education for:. Sabbatical
Leave prior to February 1, of the year prior to the fiscal year in which the leave would take place.
(E) All teachers who have submitted requests will receive a reply no later than March
31, of that same year.
2. (A) A written plan for the use of the Sabbatical Leave must be submitted with the
application and such plan must encompassan outline of study or activities and goals.
(B) Plans must include a minimum of six (6) semester hours of approved university
or college courses or the nearest equivalency for each summer, or a structured research project allied
with a college or university. Travel will be allowed if it is a segment of the approved university or
college course.
(C) Any Sabbatical Leaves granted shall be based upon the potential value to the
School District, professional plans and seniority.
(D) During the period of the Sabbatical Leave, the individual must periodically (at
least once each summer) report the progress of his work, in writing, to the School Board. Upon
return from Sabbatical Leave, the staff member will submit a final written report no later than one
(1) month after reentering active service. The report shall include the names of the institutions
attended, courses taken, credits received, experience gained, and other pertinent information,
together with the applicant's appraisal of the professional value of the activities while on leave and
the manner in which the knowledge and experience gained may be applied to the benefit of the
School System.
(E) The recipient of the Sabbatical Leave shall be required to certify his jntention of
returning to the School District for at least one (1), two (2), or three (3) years with the related percent
(%) of Sabbatical stipend as follows: '
Twenty (2001'0)percent - one year
Ten (1001'0)percent - two years
Zero (ool'o)percent - three years
!fa teacher does not retmn to the District for the number of years as promised, the teacher
is then obligated to return a prorata share of the salary received during the time of the Sabbatical
Leave as per the above.
3. Compensation while on Sabbatical Leave shall be paid in accordance with the regu1ar
payroll policy~
4. (A) A memorandumwill be sent ftom the Superintendent's Officeeach year of the
contract describing the possibilities that exist for Sabbaticals.
15
(B) Upon his return to teaching, the staff member shall be granted the annual
increment under the salary schedule in effect at the time of his return. Neither deductions nor
additions to the accumulative sick leave of the staff,member'shall be made during the period of
Sabbatical Leave. Other benefits, e.g., health insuranCe, retirement, etc., shall continue in effect.
5. It is specifically agreed by both parties of this contract that current and future practices
in regard to Sabbatical Leave shall not be impeded by any arguments and agreements pertaining to
past practices.
ARTICLE XXVI
IN-SERVICE TRAINING
At the request of the Association, the Administration or the Board's initiative, the Board may
consider arrangements for after school courses, workshops, conferences and programs designed to
, improve the quality of instruction..Graduate courses are to be encouraged. The successful completion
of in-service courses, upon application, will be accepted for salary adjustment. The cost of such
courses shall be borne by the teachers. .
All faculty members shall be required to participate in two (2) full educational in-service
days commencing with school year 1999/2000 and thereafter unless and until superceded by
successor agreement. In formulating the in-service programs, the District agrees to and shall consult
with the Association relative to the specific subject or subjects to be included in the in-service and
the dates of such in-service. Notwithstanding the foregoing, however, the District reserves the right.,
in its discretion, to establish the form and content of the in-service to be implemented.
ARTICLExxvn
ASSOCIATION RIGHTS AND PRIVILEGES
The Board agrees to the third Monday of each month as the scheduled day for Association
meetings, and no other school or school-related meeting will be regularly schedu1~ for that time.
Whenever there is a holiday on a scheduled meeting day, the meeting shall be rescheduled for a
following Monday, if possible.
All Board and Administrative general teaching policies made in writing shall be promptly
sent to the President of the Association. Consistent with school needs and available personnel, the
Building Principal shall relieve the President of the Association of cafeteria, bus, hall and study hall
duties.
In the event that the President of the Teachers Association is an elementary school teacher,
the District will make every effort to schedule preparation periods at the end of the school day Cor
that teacher.
It is understood and agreed that on occasions the day ending preparation periods are used
..
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for Associatio~ business which would require the teacher to leave the building, the teacher's
workday shall end at the commencement of the day ending preparation. .
The President of the Teachers Association shall be granted up to five (5) days each school
year for work on Association business. The Association agrees to pay to the District the actual cost
of the substitute teacher. The current "Request for Personal Business Leave" fonn and notification
procedures shall be used when utilizing these days. Approval for these days shall not be
unreasonably withheld.
The Board agrees to permit the President of the Teachers Association to visit school
buildings during his preparationtime for Association business provided it doesnot interfere with his
or her normal duties.
ARTICLExxvm
MEETINGS WITH SUPERINTENDENT
The Association's representative shall meet with the Superintendentregularlyduring the
school year to review and discuss current school problems and practices and the administration of
the Agreement. If the discussions involve personalities, the said persons should be invited to the
meeting. All meetings shall be after school hours or at the convenience of the Superintendent.
ARTICLE XXIX
FACULTV CABINET
A FacuIty Cabinet shall be elected annually by faculty members to meet with the Building
Principal regularly or when an emergency arises. The Cabinet sha11meet at least once a month at
a mutually convenient time, and also when an emergency arises.
ARTICLE XXX
SUMMER SCHOOL'
All past members of the summer school faculty retain seniority and priority in consideration
for summer school employment and present members of the District faculty, who are qualified, shall
otherwise have preference for said employment.
ARTICLE XXXI
If a complaint is made about a teacher which is reduced to writing, the teacher sbaIl be
notified thereof and he shall be given the opportunity to reply to such complaint in Writing.
17
~Academic fr~om is the teacher's right and responsibility to state and express all points of
view and to present a broad spectrum of material to support these ideas as appropriate to and in
relationship to established curricula, consistent with the Board's legal rights as to curricula.
It is expected that the teacher will conduct himself within the scope of his professional
competency and ability and maturity of his students to comprehend these ideas and materials.
ARTICLEXXYfTI
INVOLVEMENT IN BUll..DING
The Superintendent will notify the Association of all new construction and remodeling plans
that will directly affect the teaching process and will meet 'with a committee of the Association to
exchange ideas and implementation of said plan.
ARTICLE XXXIV
RIGHT OF MAi'lAGEMENT
Except as expressly agreed to otherwise in this Agreement, the determination and
administration of school policy, the operation and management of the schools and the direction of
employees a..~vested exclusively in the Board of Education and the Board is the legally constituted
body for that purpose.
The District retains all rights and prerogatives not specifically relinquished by the provisions
of this Agreement. In addition, the District shall have the right to adopt any rules, regulations
and/or policies provided these roles, regulations and/or policies do not conflict with the specific
provisions of this Agreement.
ARTICLE XXXV
TAX SHELTERm ANNUITY AND PAY PERIODS
The Board agrees to and shall, in accordance with Section 3109 of the New Yor.kState
Education Law, enter into an agreementwith any Unit Member to reduce the annual salaryof such
Unit Member for the purposeof purchasingan azmuity for suchUnit Member, such annuity to be
selected from the list of availableannuities annexed hereto, made part hereof and designated as
Appendix "F'.
Certain annuities included in Appendix F have been denoted with an asterisk (hereinafter to
be designated as "starred" annuity). This asterisk denotes an annuity with only one (1) Association
participant. In the event the Association participaDt in a starred annuity elects to participate in an
18
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. alternate available annuity, such that the previous stmed ~uity no longer has any Association
Member participating in- it., such starred annuity shall ~ereupon ,be eliminated from the list of
available annuities. . .
"
NotWithstanding the foregoing, nothing contained herein shall be construed to limit or
prohibit an Association Member ftom participating in any NYsur endorsed annuity regardless of
whether such annuity is included in the list of available annuities set forth in Appendix F. It is
further agreed that the number of available annuities shall in no event be less than the number of
annuities in effect as of June 30, 1999, unless or until negotiated by a successor agreement The
parties further agree to issue or cause to be issued ajoint statement to the respective companies,
offering the annuities, requesting that such companies utilize an annuity agreement that conforms
in all respects with the provisions of the Internal, Revenue Code.
The agreement shall be in such form as counsel for the Board deems necessary to comply
with the New York State Education Law. Employees may request a change in the annuity carrier
up to, but no more than, two (2) times in one fiscal year.
Salaries paid to Members of the Bargaining Unit shall be based upon twenty-two (22) or
twenty-six (26) pay periods. The first paycheck in any school year shall in no event be issued later
than the 16th day of September. In the event that the pay date falls on a holiday and/or weekend,
payment shall be paid on the last workday prior to the holiday and/or weekend. Notwithstanding
the foregoing, it is specifically understood and agreed that each member shall reserve and retain
hislher right and option to be paid in twenty-two (22) pay periods or twenty-six (26) pay periods,
such election to be made on such form or forms as the District may develop from time to time. The
form currently in use is more particularly set forth in Appendix 'T' of this Agreement. The District
reserves the right unto itself to modify and amend such designation form, subject to prior
consultation with the Association. The District agrees to make available such election andlor
designation forms to the Association on an annual basis. Such designation forms shall be filed by
the Association Member with the District at the District Office, 9 Thompson Street, Port Jervis, New
York or such other place as may be designated by the District, Dot later than August IS'" of each
year. The failure of any Association Member to file such election fonn shall result in such
Association Member being paid in twenty-two (22) pay periods for the coming school year.
ARTICLE XXXVI
SAVINGS CLAUSE
This Agreement and all provisions herein are subject to all applicable laws and regulations
and the decisions of the Comm;~oner of Education for New York State. In the event any
provision of this Agreement is held to violate such laws, said provision shall not bind either of the
parties but the remainder of this Agreement shall remain in full force and effect as if tile invalid
provision had not been a part of this Agreement
19
20
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
~
The parties agree that all negotiable items presented by either party have been discussed
during the negotiations leading to this Agreement and therefore agree that negotiations will not be
reopened on any item whether contained herein or not during the life of this Agreement, except by
mutual consent of both parties; however, items may be reintroduced at the time negotiations
commence on a subsequent agreement as specified in the procedural agreement previously adopted
by both parties.
ARTICLExxxvm
~
~
f\
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDmONAL FUNDS THEREFORE,
SHALLNOT BECOMEEFFECTIVEUNTILTHE APPROPRIATE LEGISLATIVEBODYHAS .
GIVEN APPROV AL.
ARTICLE XXXIX
DUESDEDUCTIONS
1. The Board agrees to deduct fi'om teachers salaries dues for the Port Jervis Teachers
Association., NYSUT and AFI' for those teachers who have filed a payroll deduction form with the
Board. The amount deducted shall be remitted monthly to the PITA. For each year, the PITA
requests shall be filed with the Board no later than the preceding June 30th. A receipt for the
amounts remitted to the PITA shall be provided to the Board.
2. The Board agrees to deduct ftom teachers' salaries, an agency fee for the PITA for those
teachers who have not filed a payroUdeduction form with the Board. The agency fee shaI1be in the
amount of PITA dues and shall be deducted in accordance with Section 208(3)(b) of the Civil
Service Law. Remittance to the PITA and receipt to the Board shall be as in Section 1 above.
3. So lon~ as a teacher remains on the payroll:
A. Authorized deductions shall be made in any benefit program which is a part of the
NYSUT Benefit Trust; .
B. Authorized deductions shall be made for participation in the Association's Benefit Fund
Program.
C. The authorized deductions referred to above shall be continued yearly unless the teacher
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notifies the Board in. writing of his or her desire to discontinue membership in the Port Jervis
Teachers Association. In that even~ an agency fee decluc.tionshall be thereafter made by the Boar:d.
ARIICLE..XL.
SI1.lIIDIT..Am
The teachers agree that they will provide the Administration on forms furnished to them with
the names of any and all students whose grades drop ten (10) points at the middle of any marking
period, or whose grades are under seventy-five (75) at the middle of any marking peri~ and will
be responsible for additional instruction during their normal school day.
ARTICLE XLI
ClL
A Professional Council shall be established immediately consisting.ofthe Superintendent,
a secondary building Principal and an elementary building Principal representing the District, and
the President of the Association and a teacher ftom the secondary level and a teacher from the
elementary level, representing the Association. Said Council of six (6) shall meet DOless than
quarterly (and more frequently by mutual agreement) to discuss matters of mutual concern and
professional interest, and where appropriate, to recommend action and/or resolution to the Board of
Education where such matters involves the expenditure of District money or the establishment of
District Policy. Where neither economics or policy are involved, and within guidelines the Board
shall establish, the Council may resolve professional matters without referral to the Board
ARTICLE XLll
PROFESSIONAL COURTESY
At the sole discretion of the Superintendent, up to five (5) school aged dependents of non-
resident members of our professional staff may attend the School District for regular courses of
instruction tuition free. Formal application must be .received by August IS for the subsequent
school year.
ARTICLEXLm
MENTO&..f..ROGRAM
A committee, appointed by the Superintendent, and composed of the Assistant
Superintendent for Instruction, two building ~ministrators, and two PJTA members appointed by
the President of the PITA, shall meet for the purpose of evaluating and making recommendations
to the Board of Education concerning the New York State Mentor Program.
21
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ARTICLE XLIV
For the purpose of implementing the provisions of the Family Medical Leave Act (FMLA),
it is agreed that upon the absence of an employee for ten (10) consecutive working days, the District
will issue or cause to be issued a notice to such employee notifying himlher that he/she must report
to work by or on the 218 day of the absence or the provisions of the Family Medical Leave Act will
become operative on the 218 day. The failure of the employee to report to work by or on the 211t
working day shall result in these days being counted towards FMLA leave under the Act, retroactive
to the 18 day of such absence. The District agrees to notify the Association, in writing that the
provisions of the Family Medical Leave Act have become operative, with respect to the Association'
.
Member.
ARTICLE XLV
DURATION
The provisions of each section of this Agreement shall be retroactive to July 1, 1996 and
continue in full force and effect until June 30, 200 1.
IN WITNESS WHEREOF, the parties hereunto set their hands and seals this I~y of
June, 1999.
BOARD OF EDUCATIONOF PORT JERVIS CITY
SCHOOL DISTRICT, Port Jervis, New York
John .
By:
PORTJERVISTEACHERS
ASs:;;,.J
Br~-f~
illiam lI1Hubbard, President
PORT JERVIS CITY SCHOOLDISTRICf
By.
~~~
Patrie J. Hamill, ;6perintendent
.-
. .
--
APPENDIX A
GRffiVANCEPROCEDURE
A. Declaration of~
In order to establish a more hannonious and cooperative relationship between employees,
administrators and the District, which will enhance the education program at Port Jervis, it is bereby
declared to be the purpose of these procedures to provide a means for orderly settlement of
differences, promptly and fairly, as they arise and to assure the equitable and proper treatment of
employees pursuant to this Agreement. The resolution of a grievance at the earliest possible stage
is a desirable goal.
B. Definitions
(1) A Grievance subject to binding arbitration shall mean a claim of alleged violation by any
teacher, a group of teachers in the bargaining unit or by the Superintendent or the Association which
.
arises from a dispute over the interpretation, inequitable application, misapplication,or alleged
violation of the terms of this Agreement.
(2) A Grievance subject to advisory arbitration only shall mean a claim of alleged violation,
by any teacher, a group ofteacbers in the bargaining unit or by the Superintendent or the Association
which arises from a misinterpretation or inequitable application of the existing laws, rules,
procedures, regulations, anministrative orders, or work roles of the Port Jervis Board of Education.
(3) Chief Administrator shall mean the Superintendent of the District
(4) Association shall mean the Port Jervis Teachers Association.
(5) Davs shall mean days when school is in session, unless otherwise specified.
c. Basic Principles
(1) A teacher at all times shall be entitled to have present a representative of the Association,
upon request, when he is being reprimanded or disciplined for any alleged inftaction of this
Agreement When a request for such representation is made, no action shall be taken with respeCt
to the teacher until such representative is present
(2) In the event that the time limits set forth in the grievance procedures are such that the
procedure may not be completed by the CQdof the school year, such time limits will be reasonably
reduced so that the grievance procedure may be completed prior to the end of the school year or
immediately thereafter, if possible.
(3) The Chief Admini~tor or his designee shall notify the President of the Association, in
writing, at Stage Two, that a grievance is being processed.
.-
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.
(4) All hearings shall be and remain confidential.
. (5) Each partyto a grievance shaHhave access to all relevant written'statements and records
pertaining to said case, provided such records are not of a confidential nature by statute or mutual
agreement.
(6) The Association shall be able to enter a grievance in its own name at the step most
appropriateto immediateresolution.
(7) The function of these procedures is to assure equitable and proper treatment under the
terms of the Agreement. These procedures may not be used to change or alter the provisions of this
Agreement, but to interpret its provisions.
(8) In the case of an alleged violation of a specific provision of the Agreement by the
Association, the Superintendent shall have the right, following an informal conference with the
President of the Association, to initiate a grievance against the Association beginning at the third
stage of the Grievance Procedure.
(9) Failure to respond within the time limits below shall permit lodging an appeal to the next
stage as if a decision had been rendered on the last possible day.
(10) Failure to process an appeal within the time limits set below shall be deemed a waiver
of the grievance and shall bar any future processing of the grievance.
(11) A teacher shall have the right to appear on his own behalf or to be represented by a
representative of his own choosing at each stage of the procedure provided that an Association
representative shall have the right to be present at every stage beyond Stage One of the procedure
and present written statements on behalf of the Association.
(12) Once a grievance is reduced to writing, it shall be processed on the form attached
hereto.
D. Procedures
Stage One (Informal)
The aggrieved teacher shall orally present his grievance to his immediate supervisor who
shall orally and informally discuss the grievance with the aggrieved teacher.
The teacher shall present such grievance within thirty (30) days after becoming aware of the
events giving rise to the claim, or such claim shall be deemed waived and outside the scope of this
procedure.
The immediate supervisor shall render his oral determination to the aggrieved teacherwithin
five (5) days after the grievance has been presented to him. If such grievance is not satisfactorily
25
-resolved at this stage, the aggrieved teacher shall reduce it to writing within five (S) days after the
decision of the immediate supervisor and present it to his immediate supervisor. The immediate
supervisor shall render in writing his determination to the aggrieved teacher within five days after
the grievance is presented to him.
Stage Two (Superintend.mt:.FonnaJ)
If the grievance is not resolved at Stage One, the teacher has up to ten (10) days to submit
the grievance, in writing to the Chief Administrator. The Chief Administrator or his designee, shall
hold a hearing within ten (10) days of submission of the grievance to him. The Chief ~dministrator
shall submit to the teacher and the Association his decision, in writing, within five (5) days of the
conference. If the grievance is not satisfactorily resolved at this stage, the Association may proceed
to the next stage.
Stage Three lBoarq Stage)
The aggrieved teacher may within ten (10) school days of the final determination by the
Chief Administrator, make a written request to the Board ofEducation for review and determination.
Written statements and records of the case shall be submitted to the President of the Board of
Education by the Chief Administrator. The Board of Education shall hold a hearing within ten (10)
days to obtain further information regarding the case. The Board of Education shall render their
decision within five (5) days after the hearing.
Stage Four (Arbitration-Fonnal)
lIthe Board of Education's decision at Stage Three is not satisfactory, the Association or the
Superintendent have up to thirty (30) days to submit the matter to arbitration, in accordance with the
Voluntary Labor Arbitration Rules of the American Arbitration Association (AAA). The arbitrators
hearing shall be held in the Disttict. The arbitrator shall hear and decide the case that was set before
him by the notice of arbitration. He shall have no power to alter or modify the provisions of this
Agreement The decision and award of the arbitrator shall be final and binding on the parties on
grievances previously defined in B(l) above; whereas decisions and awards of the arbitrator shall
be advisory only on grievances previously defined in B(2) above.
Fees and expenses incurred by the arbitrator shall be shared equally by the Association and
the District
By mutual agreement the Association and the District may agree to submit a grievance
relating to the terms of this Agreement to Advisory Arbitration rather than binding arbitration as
provided for in paragraph B(l) above.
.-
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lQRf JERVIS eln ~CBOOL DtSftI<:T CRIIVUCI REPORT P(8)I
,
GRIEVANCE NO:
NAME OF GRIEVANT
GRADE/SUBJECT
GRIEVANCE CHAIRPERSON
BUILDING
DATE RECEIVED
DATE FILED
STEP I
DATE GRIEVANCE OCCURRED
GRIEVANT'S SIGNATURE DATE
DATE
-
..
S'rEP I I
B. HEARIHG DATE
SIGNATURE DATE
SIGNATURE DATE
.
. 2.7.
.1ft. It I
A. OATE RECEIVED BY PR!SICENT or SOARC
s. HEARINC DAT!
C. DISPOSITION BY BOMD
SIGNA11JRE DATE
D. REPLY OF GRIEVANT OR ASSOCIATION
! . I (WE) WISH TO SUBMIT THIS GRIEVANCE TO ARBITRATION
SIGNATURE DArE
STZP IV
~PDDIS: A-4 I A'1IIfI~\
A.. DATE SUBMITTED TO ARBITRATION
B. DISPOSITION AND AWARD OF ARBITRATOR (Attach ~o th~. form)
(Note I If additional space i. needed for any of the abov., attach any
addl~ional sheets to both copies.
Copies of grievance and attachments to: Admini8trator Involved.
Grievance Chairper8cm -.
Followinq ~he comple~ion of ~he procedur.,.~e'coPY will be'~turD.d to
the Grievance Chairperson indicated above and the ..cond eopy vill be
ret4.inedby the di5tric~. ..
-'
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AfmmIX.a
A. The District agrees to and shall pay to each teacher in the District's employ, during
the tenn of this Agreement, the base salary, Masters Degree (if applicable) accumulated credits (if
applicable), Doctorate Degrees (ifapplicabte) and Tenure pay (ifapplicable), in accordance with the
Salary Schedule hereinafter set forth as "Appendix Bn.
B. Consistent with the predecessor agreements (the Collective Bargaining Agreements
operative trom July I, 1984 through June 30, 1996) the District agrees to and shall continue to pay
to eligible teachers, as defined in such predecessor agreements and as continued herein, the sum of
ONE THOUSAND FIVE HUNDRED ($1,500.00) DOLLARS as an additional salary adjustment,
which salary adjustment shall be referred to as "Tenure Pay". Such eligible teachers shall have this
fact confirmed by a footnote to ~e salary schedules for teachers for the contract years 1996/97,
1997/98, 1998/99, 1999/2000, 2000/2001, and for the school years thereafter. Teachers in the
CUITeI1temploy of the District who are already receiving the $1,500.00 additional Tenure Pay shall
have it preserved for their teaching career in the District, as a "red circled" and/or personal
compensation adjustment, which shall expire on his, her or their termination of employment
Consistent with the predecessor agreements, as herein continued, the Tenure Pay shall not be
available to new teachers. For the purpose of this Agreement, the term "new teachers" shall be
construed to mean any teacher hired after April 9, 1987.
C. In the.school years 1996/97, 1997/98, 1998/99,1999/00, and 2000/01 the co-
curricular, extracwricu1ar, interscholastic and intramural athletic activities shall be paid in
accordance with the schedule attached hereto, made part hereof and marked Appendix B-1.
RADUATE DITS/SALARYADruSTMENT
1. Salary credit for approved graduate work will be granted at the per credit rate, as
speci1iedin the salary schedule, for every three (3) credits, to a maximum of ninety (90) credits
beyond the B.A. salary. Evidence of credit hours shall be official transcripts ftom accredited
institutions of higher education.
2. Teacherswith a Masters Degree shall receive an additional stipend as speci1iedon
the salary schedule.
3. Teachers with a Doctorate Degree shall receive an additional stipend as specified on
the salary schedule.
4. Salarychanges attributable to additionalstudy for the receipt of a degree shall be
made in October andFebruary only.
s. Vertical movement on any step level will be limited to one level per year.
29
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I' Registered Nurses hired prior to January 1, 1994 shall receive .91 ora teacher's salary step
placement at the same step, and all other benefits herein. Registered Nurses hired on or after January
1, 1994, shall receive .70 ofa teacher's salary step placement at the same step, and all other benefits
herein.
I'
i
I,
il
f.:
In order to be entitled to step movement, a faculty member must be credited with at least one
semester of compensated work time in the previous school year.
.-
I
I
~I STEP 96/97 SaJary 97/98 Salary 98199 Salary 99/00 Salary 00101 Salary
Schedule Schedule Schedule Schedule ScheduJe
I
xxxx 29S10 x x x x
xxxx 29946 x x x x
I 6 30649 31231 31887 33402 34320
7 31480 32078 32752 34307 35251
I 8 32311 32925 33616 35213 36181
9 33142 33772 34481 36119 37112
I 10 34456 3S111 35848 37551 38583
11 35137 35805 36556 38293 39346
I 12 36297 36987 37763 39551 40645
I
13 37455 38167 38968 40819 41942
14 38778 39515 4034S 42261 43423
I 15
40102 40864 41722 43704 44906
16 41756 42549 43443 45506 46758
I 11 43411
44236 45165 47310 48611
18 44568 45415 46369 48571 49907
I 19 46222 47100 48089
50374 51759
20 47381 48281 49295 51637 53057
I xxxx 48763 x x x x22 48918 49909 50957 53371 54845
I 23 49192 50121 51179 53610 5508524 50757 51721 52808 55316 56831
I 2S 52323 53317 54437 57023 5859126 55923 56986 58950 61750 63448
I GRADUATE WORKPERCREDIT $46.00 $46.00 $46.00 $46.00
I MASTERS DEGREE
$1030.00 $1030.00 $1030.00 $1030.00
DOCTORATE DEGREE $1030.00 $1030.00 S1030.00 $1030.00
.
I 31
I II
TENURE (HrRED PRJOR TO
419/87) $ 1500.00
.-
S1500.00
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S1500.00 $1500.00
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APPENDIX B-1
1
TEACHERS' EXTRAPAV SALARJES 96/91 91/98 98/99
. . 99/00 00101
Summer School
1
BA First Year 2690 2771 2854 2940 3028
BA Second Year 2865 2951 3040 3131 3225
BAThird Year 3041 3132 3236 3323 3422
1
MastersFirst Year 2865 2951 3040 3131 3225
MastersSecond Year 3099 3192 3288 3387 3488
MastersThiId Year 3333 3433 3536 3642 3751
1
Co-CurrlcuJar DlRClun
Athletics 3750 3863 3979 4098 4221
Guidanc:elPupiiPersoMcl Services 3883 4000 4120 4243 4370
1
Music Education 3883 4000 4120 4243 4370
Pbys. EdlHeaJthlNursc 2947 3035 3126 3220 3317
Subject Ares Speda1Ist
1 Art 1709 1760 1813 1867 1923Business 1671 1721 1772 1826 1880
Computer Education 7-8 668 689 709 730 752
1
ComputerEducation 9-12 1002 1032 1063 1095 1128
Computer Education K-6 ASK 668 689 709 730 752
Computer Education K-6 HBE 668 689 709 730 752
Computer Education K-6 SAS 334 344 354 365 376
1
Computer Education 9-12 485 500 515 530 S46
EnglishlLanguageArts 7-8 421 434 447 460 474
EnglishlLanguageArts 1941 1999 2059 2120 2184
1
EnglishlLanguagcArts K-6 1148 1183 1218 1255 1293
Foreign ~guagc 1709 1760 1813 1867 1923
Health Education/Nurses 802 826 851 877 903
LibraryMedia 15SS 1602 1650 1700 1751
1
Math 1941 1999 2059 2120 2184
Mathematics7-8 421 434 447 460 474
Ma1hematics K-6 1148 1183 1218 1255 1293
Reading 7-8 663 683 704 725 747
1
Reading K-6 663 683 704 725 747
Reading K-6 663 683 704 725 747
Reading K-6 1148 1183 1218 1255 1293
Science 1941 1999 2059 2120 2184
1
Science 7-8 421 434 447 460 474
ScienceK-6 1148 1183 1218 1255 1293
Social Studies 1941 1999 2059 2120 2184
Social Studies 7-8 421 434 447 460 474
1
SocialStudiesK-6 1148 1183 1218 1255 1293
Social WortclAttendance U55 1602 1650 1700 1751
Special EducatiOD7-8 485 SOO 515 530 S46
Special EdUcaliOD9-12 1941 1999 2059 2120 2184
1
Special EducatiODK-12 0 0 0 0 0
Special EdUcaliODK-6 1133 1167 1202 1238 1215
Technology 1671 1721 1m 1826 1880
.1
-
1
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TEACHERS' EXTRAPAY SALARIES 96197 97/98
I
98199 "11)0 00101
Co-CurrtC1llar Acttvtdes I
Advisor to YearBook HS 2258 232$ 239S 2~ 2$41
Advisor to YearBook MS 1139 1173 1209 1245 1282 IAdvisor to "Raider" 847 872 898 925 953
All County Music Competition 334 344 354 365 376
Assistant Music Production Dir. 1155 1189 1225 1262 1300
Assistant Music Set Designer (Art) 1155 1189 1225 1262 1300 IA-V CoordinatorHS 1001 1031 1062 1094 1127
A-V Coordinator MS 1001 1031 1062 1094 1127
Book Custodian MS 690 711 732 75-' 777
Dnmabc Coach 1129 1163 1198 1234 1271 IGuidance DifferentialHS(2) 2258 2325 2395 2467 2541
Guidance DifferentialMS(1) 2258 2325 2395 2467 2541
1ntcma.IFunds Coordinator 2612 2690 2771 2854 2940
Man:hinglStageIPCP Band 958 987 1016 1047
. 1078 IMad!Team HS 752 774 798 122 846
Mad1 Team MS 752 774 798 822 846
'. Music MS (After School) 752 774 798 822 846
. . Music ProductionDirector 2311 2381 2452 2$26 2601 I
._Newspapers MS 736 759 781 80S 829
~Odyessyof the Mind 752 774 798 822 846
Scholastic Bowl 752 774 798 822 846 ISchool PsychologistDifferential 2258 2325 2395 2467 2541
Solo Music Competition(9) 334 344 354 36S 376
SlUdentCouncilHS 1007 1038 1069 1101 1134
Student CouncilMS 469 483 497 512 527 ISupervisor of Admissions 969 998 1028 IOS9 1091
Youm in Government 662 682 703 724 745
Coachesllatramunl Salaries I
Baseball J.V. 1799 1853 1909 1966 2025
Baseball Varsity 2438 2$11 2$86 2664 2744
BasketballBoys IntramuralsES 887 913 941 969 998 IBasketballBoys IntramuralsHS 887 913 941 969 998
Basketball Boys Intramurals MS 887 913 941 969 998
Basketball Boys J.V. 2311 2381 2452 2526
2601
BasketballBoys Modified 1799 1853 1909 1966
2025 IBasketball Boys Varsity 3082 3174 3269 3368 3469
Basketball Girls30 SecondC10ck 27 28 28 29
30
Basketball Girls IntramuralsES 887 913 941 969 998
BrIr~n Girls IntramuralsMS 887 913 941 969 998 IBaskctbal1 Girls J. V. 2311 2381 2452 2526 2601
B,~MMn Girls Modified 1799 1853 1909 1966 2025
Bastetba11GirlsV.mty 3082 3174 3269 3368
30i69
BasIr~ SaturdayA.M. 424 437 450 464
478 I8fcIr~U, WrestlingPhotographer 30 31 32 33 34
S--~ WrestlingScorekeeper 30 31 32
33 34
BrirMhAI~WrestlingTimer 37 38 39 40 41
QcerteadiDg Basketball1.V. 1004 1034 1065 1097 .1130 ICbccrfeadingBasketballVarsity 1416 1459 1502 1541 15~
CbccrfcadingFootball 1416 1459 1502 1541
1594
CbccrfeadmgFootballJ.V. 1004 1034 1065 1097
1130
Crowd ControllSecurityperHour 9 9 9 10
10 I
Football Assistant 1927 1985 2044 2106
2169
F~l~J.V. 1927 1985 2044 2106
2169
Foocba11Assistant Modified 1927 1985 2044
2106 2169
Ie. 34
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I
I
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TEACHERS'EXTRAPAYSALA~ 96/91 97/98 98m 99/00 0010I
I Football Assistant Vanity 2566 2643 2722 . 2804 2888
.
Football Head Coach J.V. 2311 2381 2452 2526 2601
Football Head Coach Modified 2311 2381 2452 2526 2601
Football Head Coach Varsity 4490 4624 4763 4906 5053
I Football Photographer 37 38 39 40 41Football Supervisor in Charge of S8 60 61 63 65Golf Varsity 2006 1067 2129 2192 2258
Gymnastics Intramurals 887 913 941 969 998
I Ski Club MS 334 344 354 365 376Ski Cross Country Boys/Girts Varsity 1762 1815 1870 1926 1984
Skiing Intramural 1071 1103 1136 1171 1206
I Skiing Varsity
1762 1815 1870 1926 1984
Soc:cer Boys J.V. 1799 1853 1909 1966 2025
Soccer Boys Modified 1056 1087 1120 1154 1188
Soccer Boys Varsity 2438 2511 2586 2664 2744
I Soccer Girls I.V. 1799 1853 1909 1966 2025Socc:crGirls Modified 1056 1087 1120 1154 1188Soccer Girls Varsity 2438 2511 2586 2664 2744
Socc:crTimer 22 23 24 24 25
I Softball Girls 1.V. 1799 1853 1909 1966 2025Softball Girls Modified 1433 1476 1520 1566 1613Softball Girls Varsity 2438 2511 2586 2664 2744
Tennis Boys Varsity 2006 2067 2129 2192 2258
I Tennis Girls 1.V. 1335 1375 1416 1459 1502Tennis Girls Varsity 2006 2067 2129 2192 2258Track Boys MS Modified 887 913 941 969 998
Track Boys/Girls Assistant Varsity 1799 1853 1909 1966 2025
I Track Boys/Girls Varsity 2438 2511 2586 2664 2744Track Girls MS Modified 887 913 941 969 998Volleyball Girls Varsity 1762 181S 1870 1926 1984
Volleyball 1.V. 1337 1377 1418 1461 1505
I Volleyball Modified 1056 1087 1120 1154 1188Wrestling Elementary Intramural 1030 1061 1093 1126 1159
Wrestling I.V. 2311 2381 2452 2526 2601
I
Wrestling Modified 1799 1853 1909 1966 2025
Wrestling Varsity 3082 3174 3269 3368 3469
Cubs ad Advlson
I An Club Elementary(3) 334 J44 354 365 376An Club HS 334 344 354 365 376
An Cub MS 334 J44 354 365 376
I BOCES Enrichment HS 334 344 354 365 376Class Advisor HS Freshman Class 468 482 496 511 526Class Advisor HS Junior C1us 468 482 496 511 526
Class Advisor HS Senior Cbm (2) 571 588 60S 624 642
I Class Advisor HS Sophomore Class 468 482 496 511 526Cass Advisor MS Grade 7 468 482 496 511 526Class Advisor MS Grade 8 468 482 496 511 526
Classroom Correspondent SAS 334 344 354 365 376
I Classroom Correspondent HBE 334 344 354 365 376Classroom Correspondent ASK 334 344 354 365 376CGmputa'Club Advisor MS 900 927 955
CGmputa' Club Advisor HS 900 927 955
I CooldDgClub MS 334 344 354 365 376Curriculum Fair Elementary(3) 133 137 141 145 150French Club Elementary (3) 334 344 354 365 376
.
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I
TEACHER EXTRAPA Y SALARIES . 96/97 97/98 98/99 99/00 00101
French Club HS 334 344 354 365 376
French Club MS 334 344 354 365 376
F.B.L.A. HS 334 344 354 365 376
HistoryClub MS 334 344 354 365 376
MockTriallDebateHS 736 759 781 805 829
National Hon'or Society HS 670 690 710 732 754
Peer MediationMS 780 803 827 852 878
ProjectTeam Coordinator 937 965 994 1024 1055
ProjectTeam Elementary(3) 201 207 213 219 226
ProjectTeam MS 201 207 213 219 226
Public RelationsOne Per Building(5) 268 276 284 293 301
SpanishClub Elementary(3) 334 344 354 365 376
Spanish Club HS 334 344 354 365 376
SpanishClub MS 334 344 354 365 376
S.A.D.D.HS 334 344 354. 365 376
Teacher payroll claim (or extra hours shall be 524.00 dollars per hour (or contract year 1998199,$24.72 for contt'8Ctyear 1999/00 aDd$25.46 for contract
year 2000101.
..
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APPENDIX "Cft
VE
~
Name: School:
Date of Filing Request:
My request for Personal Business Leave is made for one of the following:
A.
B.
C.
COURT APPEARANCES INVOLVING PERSONAL BUSINESS.
LEGAL MA TIERS PERTAINING TO TIlE TEACHER OR HISIHER IMMEDIATE FAMILY.
PERSONAL MEDICAL AND DENTAL EXAMn-lA nONS 011iER THANmOSE ASSOCIATED
WITH "SICK LEAVE" STATED IN nm CONTRAcr.
MA TRlCULA nON OF SON OR DAUGHTER IN A SCHOOL OR COLLEGE OR mGHER
LEARNING WHERE mE PARENTS (STAFF. MEMBER'S) PRESENCE IS NEEDED OR
DESIRABLE.
EXTENUATING CIRCUMSTANCES (pRESENTED IN WRITING) WHICH, IN TIlE
JUDGMENT OF THE PRlNCIP AL (OR SUPERVISOR) AND THE SUPERINTENDENT, ARE
JUSTIFIABLE.
D.
E.
Requests for Personal Business Days must be made in writing and submitted far enough in advance so that the
Superintendent will have the request on his desk at least one (1) school day before the requested leave is to take place.
REQUEST FOR PERSONAL BUSINESS LEAVE IMMEDIATELY BEFORE OR IMMEDIATELY FOLLOWING
A VACATION (HOLIDAY) WILL NOT BE HONORED, EXCEPT IN EXTENUATING CIRCUMSTANCES.
Personal Business Days will be deducted from the staffmember's annual sick leave allowance. Personal Business Leave
must always conform to the need for the proper operation of the school's program. The Principal's or Supervisor's
judgment of the effect of such leave on the program ofhis school will be most important in the determination to grant
or not to grant it. The nature of an absence classified as personal business Deed not be disclosed by the staff member,
except in the case of extenuating circumstances. Please attach a statement of an pertinent details expJainiDg extenuating
circumstances. Depending on number of days contributed to Sick Leave Bank, up to three (3) days of Sick Leave may
be used for Personal Business Days each year. If you are uncertain as to number of days you may use for Personal
Business Leave, check Contract or with Principal.
. . . . . . . . . .. .
FOR THE PURPOSES AS STATED IN ITEMS A, B, CORD, AS USTED ABOVE, (attach statement to explain"E"),
I hereby request Personal Business Leave on:
Date Teacher
. . . .. . . . . . . .
PRINCIPAL' RECOMMENDA nON: In my judgment, the above request SHOUlD
SHOULD NOT be approved for the following reasons
Signed
Principal of Supervisor
. . .. . .. . . .. .
SUPERINTENDENT'S DECISION
The above request is
Signed
APPROVED DISAPPROVED
SuperintendCDt of Schools
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APPENDIX D
PORT JERVIS PUBUC SCHOOLS
Port Jervis, New York 12771
V
(For courses taken after February 1, 1976)
1. Teachers will submit forms in triplicate to the Principal at least three weeks before the course
begins. The Principal and Superintendent of Schools will evaluate the requests. Upon approval, the
forms will be returned to the Principal.
1. The Principal retains one copy of the form for the teacher's personal tile.
3. The teacher receives two copies: one copy for personal file and the second copy is to be
',attached by the teacher, along with an official college transcript,to the Sa1uy Adjustment Claim
Form.
4. Payroll adjustments will be made twice a year: October I and/or February 1.
5. CRITERIA FOR APPROV AL:
a. The pwpose of this program is to improve a teacher's classroom performance
throughstUdydirectly, related to classroomneedand teaching skills development
b. The course might be accepted by an accredited college for graduate credit and meet
commonly accepted standards for graduate work.
c. In-service course work must be sponsored by the District or approved through this
process. Course work sponsored by the District does not require prior approval
fonus.
1. CollegelInstitution offering the course
2. Title
..
3. Describe the comse content
Course Number
4. Start Date
5. Number of Meetings
End Date
Total # of Class Hours
(15 hours equals 1 credit)
6. Where will course meet?
7. Starting and ending time each day
8. Who will teach the course?
9. Is this course in the subject field you are presently teaching?
.-
38
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
. . ;
10. Is this part of the required course of study for a MasterslDoctoral Degree?
11. How will the course improve your classroom perfonnance?
12. Total credits (college courses and in-service) which are now included in your yearly salary
salary computation (include all other credits preceding)
The maximwn number of credit hours allowed in the salary computation is 90.
I HEREBY AFFIRM THAT THE INFORMATIONABOVE IS COMPLETE AND ACCURATE
Signature of Teacher Date
............
Approved
Principal
Date
Not Approved
............
Approved
Superintendent's Office
Not Approved
Date
New Credit Total
............
Revised 9/88
(Original for Central Office, pink for employee (with extra copy) and yellow to teacher's home
school).
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APPENDIX E
PORT JERVIS CITY SCHOOL DISTRICT
9 Thompson Street
Port Jervis, New York 12771
DECLINATION OF HEALTH INSURANCE FOR PORT JERVIS
TEACHERS ASSOCIATION MEMBERS
ARTICLE xn SECTION E & F
PAGES 6 & 7
To: BUSINESS OFFICE
. FROM:
DATE:
SUBJECT: DECLINATIONOF HEALTH INSURANCE
I HEREBY ELECTTO DROP MYMEMBERSHIP IN THE GROUPINSURANCE PROGRAM
OFFERED BY THE PORT JERVIS SCHOOL DISTRICT.
I AM ELECI1NG TO DROP COVERAGE AS I AM CURRENTLY COVERED BY ANOTHER
POUCY (ATIACHED EVIDENCE OF COVERAGE)
THIS DECLINATION IS IRREVOCABLE FOR THE BALANCE OF THIS SCHOOL YEAR
AND CONSISTENT WITIi TERMSAND CONDmONS AS SPECIFIEDON PAGE 6 & 7 OF
THE PORT JERVIS TEACHERS' ASSOCIATION CONTRACT.
IT IS MY UNDERSTANDING THAT I WILL BE REIMBURSED 50% OF THE SAVINGS AS
BY THE BUSINESS OFFICE ACCRUING TO THE DISTRICT AS A RESULT OF MY
ELECTION TO DROP MY MEMBERSHIP IN THE GROUP INSURANCE PROGRAM.
EMPLOYEES HIRED ON OR AFTER JANUARY 1, 1994 wn..L NOT BE ENTITLED TO THE
500A»REIMBURSEMENT REFLECTED IN THIS FORM. THIS RIGHT OF REIMBURSEMENT
APPLIES ONLY TO EMPLOYEES HIRED PRIOR TO JANUARY 1, 1994. THE EMPLOYEE
IS DIRECfED TO THE PROVISIONS OF ARTICLE XII (E) AND (F) FOR SPECIFIC
PROVISIONS.
. Form A
Revised 3/18/94
PJH
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2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19
20.
21.
22.
23.
24.
25.
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27.
28.
29.
30.
31.
32.
APPENDIX F
Annuity Listing
Aetna Life Insurance Company
Bank of New York (Dreyfus).
Equitable Life Insurance Company
Fidelity Management Trust Co.
First Investors Corporation
Metropolitan Life Insurance Co.
MONY Mutual of New York (AUSA)
New York Life Insurance Co.
Prudential Insurance Co.
Putnam Investors Service Co.
SISCOR (American Capital)
Travelers Companies
Union Central Life Insurance Co..
Vanguard Fiduciary Trost Co.
FacuIty Services Corporation
First Interstate Bank of Denver
American Express Financial ADV.
Sun Life Insurance & Ann Co. NY.
Scudder Funds.
Farmers and Traders Life Insurance Co.
State Farm Insurance.
Shearson Lehman (Shareholder)
Teachers Insurance & Annuity Assoc..
Capital Guardian Trust Co..
Legend Services Corp..
Oppenheimer Shareholder Services
Lutheran' Brotherhood.
Mainstay Funds
Nationwide Life Insurance Co.
T. ROWE Price.
Copeland Comp..
American General Life.
. The asterisk denotes a "staITed" annuity with only one (1) Association participant. In the
event the Association participant in a starred annuity elects to participate in an alternate annuity,
such that the previous starred annuity no longer has any Association Member participating in it, such
starred annuity will thereupon be eHminated from the list of available annuities. This provision shall
not limit or prohibit an Association Member from participating in any NYSUT endorsed annuity
regardless of whether such annuity is included in this list of available annuities.
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APPENDIX G
PORT JERVIS SCHOOLS
Annual Written Perfonnance Report 1999-2000
!
I
'/I
,,1
,',
Faculty Member Assignment
Sick Days for 1999-2000 School Year as of (date)
r'
I' Areas of Strength for the 1999 -2000 School Year:
, Areas in Need of Improvement for the 1999 -2000 School Year:
Professional Improvement Plan/Goals for the 1999 - 2000 School Year:
Evaluatee Comments:
Additional Comments by Evaluator:
. ,-,
Evaluatee Signature Date
Evaluatee Signature Date
Revised 5/27/99
.-
42
I
I
I
I
I
I
I
I
I
I
. I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
.1
I"
I
E.
F.
G.
. . ;.
APPENDIX H
PORT JERVIS SCHOOLS
TEACHER OBSERVATIONFORM
Name:
Gradel Assignment:
Time:
A. Lesson Objecdve:
B. Methodology:
C. Student Reacdon:
D. Areas of Strength:
Areas in Need of Improvement:
Summary:
Evaluatee Comments:
Teacher Signature
Administrator Signature
Revised 4/14/99
43
Date:
Observer:
Date
. Date
-The undersigned hereby elects that hislher salary for the
as follows:
school year shall be paid
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APPENDIX I .
PORT JERVIS CITY SCHOOL DISTRlCT
Pay Period Election Fonn
_ 22 pay periods
26 pay periods
. Date:
Members Signature
Attention Association Members:
This form must be filed with the District at the District Office, 9 Thompson Street, Port Jervis.
New York no later than August 15rAof each year. It is the members responsibility to file this
form. The District is not obligated to solicit this information. In accordance with the terms of
the Collective Bargaining Agreement. unless this form is timely filed. it will be presumed that the
members' salary shall be paid over twenty-two (22) pay periods.
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